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COURSE DESCRIPTION Alaal) a9

|
Management thought between theory

and practice Ayl Llasll 2y Sal) A8lal) 5  Ladasl) i)

Analytical research and intellectual discussion of 31! akaiil (g layl Sall ) gl g 3 )0y & ddlaill
theoretical and applied issues in management and ~ 483all 5 3 jaleall Cladinall & )55 Lgilad 5e dalal)

the development of administrative thought for auddl) aalicaall 5 ccilelaadl s o 891 s Lein
the organization of public administration, its Al 5 eda g ylaall 4 Sl Jilall Agdatll 5 due LaiaY)
objectives and role in contemporary societies, the . o T e e

relationship between it and individuals and ok "ﬁ"uw‘j‘ ielnes LT“”'L.J s tm*n R o
groups, the philosophical, social, and applied sale) 5 palally alell g Lhdll ¢y A8, i Do pua s
implications of the proposed intellectual 5aY) et g Gl g Uasll 925 da Sl ) A
alternatives, and the relationship between these A sSall

alternatives and circumstances and their
administrative implications. Topics such as
partnership between the public and private
sectors are raised. And reinventing the
government, the role of the third sector, and the
organization of government administration.
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Scientific Research Methodology

An advanced study in the methods and
methods of scientific research, with a focus
on the process of designing scientific
research and theoretical and practical issues
related to this topic, collecting, and
analyzing information using appropriate
statistical programs, reaching certain results,
and interpreting the interrelationships
between variables.
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Organizational Behavior
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solving behavioral problems at work, by e 4“353_@\ Sle pa ’A} ! MU.J S S ‘.d’.“’J‘
studying topics related to cognition and pill 5 e ¥ 5 calaill 5 cadl sall 5 Apad il
personality, motives, learning, creativity, cJuai¥ g aaladll g cdelaadl lSualua g cclalasy g
values and trends, group dynamics, Apardall ZAEN 5 ¢ pandaiill il mpaail 5

leadership, communication, design and
organizational development, and
organizational culture.
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public financial management

b Lot clia sSal) AL s gy Ll Sall A 5o

A study of financial thought and the t\}si, a2 g1 5 dalall Clal yaY) g colaall dul o &l
governmental financial function, including a ALlall el Calaa (a8 Al clund) 50
study of public expenditures and revenues 5 ) ¢ Jauadll dlu Sl 5 50 el fal 1y LS

and their items and the types and role of PIFly = § ’S ) J”fl SR
financial policies in achieving Al aall dlac) (3 5k g cAallall 5 4y HlaY) 448 )
comprehensive development goals, as well Jaddn g

as studying the public budget as a means of
planning, management, administrative and
financial control, and methods of budget
preparation and implementation.
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Management and evaluation of . )
institutional performance 2 g avanal 4388 A8 jaa g cladaiall & 2 8Y) gl

Jaasiy yshi Cavaly A celal) 5 ylay Al

The performance of individuals in o1 ] a3l LYY el yulae

organizations, knowing how to design and

implement a performance management a8 O oo el celaY) S i S
system, which includes developing and s 550 il gall ApnSall Adal) 2085 g e laY)
communicating performance standards, 3 ) sall 5yl Kalaial) <l )l Masl _a elaY)
consulting, and training to improve B T, .

performance, diagnosing performance Ayl

problems, performance measurement,
performance evaluation problems, providing
feedback to employees, and the role of
performance evaluation in making decisions
related to resource management Humanity.
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I ————

Human Resource Management

The basic principles and concepts of human
resource management in organizations,
including the role of human resources
departments in dealing with human resources
and the methods used to provide and retain
qualified individuals and develop their skills,
and provide the appropriate environment for
them to perform their duties in the best way,
and issues and problems and how to overcome
them.
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Information management and decision

Introduction to management information systems
and the factors affecting their development and
investigating the role played by information
systems in supporting information in
administrative support, knowledge of information
systems computers, methods of processing data
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and information by computer and applied @ ‘L‘LUM‘ ejm A2l Lfﬂ\ e‘-@J‘ )J*M 4;*433) L“JJ-L‘:'
electronic systems. Statistical analysis, the Internet Lainall e glaall Aadail 48 yma gl oYl <l ) 2l acd
and e-government. (bl Aallae 5l 5 V) sl Jleatiad e
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Strategic management in public administration

It includes the various concepts of strategic
management and its stages of development,
the relationship between management and
strategic planning, and showing its importance
in a world of variables and a complex
environment and the need to confront
unexpected changes in the surrounding
environment. As well as studying the
requirements of strategic management and its
operations such as thinking, strategic leadership
and strategic planning, and focusing on analysis
and strategic planning in terms of analyzing the
internal and external environment and drawing
the strategic direction, vision, mission and
strategic objectives, and the implementation
and follow-up plan, including identifying
strategic performance indicators.
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Public policy making and analysis

Public policy making and analysis as a
systematic and organized way of thinking about
government policies. It will discuss the methods
of public policy making and analysis, a
discussion, and a comprehensive understanding
of the important aspects of public policy, in
addition to training in the skills of designing,
analyzing and addressing the various problems
in the field of public policy.
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Contemporary topics in public administration

It deals with selected topics in the field of public
administration for analysis, with a focus on
presenting oral reports based on in-depth desk
readings and discussing these reports.
Administrative decisions, management
economics related to the role of government in
economic activities, government investment
decisions and their implications for the overall
economy, organizational development and
governance in public organizations, and other
related topics.
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Quantitative analysis in public

administration Leliat g ULl By ot g dilany) analiall
Statistical concepts, data transformation and 223l g Javeadl jlassy g dudadll el Y
lysis, probabilities, statistical hypothesi . e Yo o - -
ana yS|.s probabili |e.s sta .|s ical hypo ES.IS el ‘..A“' Ll § il Julas
tests, linear correlations, simple and multiple .
regression, analysis of variance and their s

applications on appropriate software.
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Managing and evaluating public projects

e 5 el 3 513) calbad 5 Al maliall Jle Jaidy

It includes the basic concepts and methods of

managing projects and public programs, G“b%‘ a5 Gl shad g Jaslad Sl 5 dalal) G.“UT‘MJ
planning mechanisms and steps for evaluating 4lai®y] (g gaallg ,45“)553‘ tLL:'sSL; Adall @y daladl
public programs related to the government & ol 13 doaal Caliain) , dalali Sile 5 piall
sector, and the economic feasibility of public e C‘E'JMJ G“‘.)-.‘M 185 g ailll g dadadil) s ohai g Gyt

projects, and exploring the importance of this
field in improving and developing planning,
evaluation, program implementation and
raising the level of management and
implementation mechanisms.
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Jordanian administrative law
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It deals with the concept of administrative law, alajie Gy A e Y abainl) 3 Sé g
its characteristics and sources, and the idea of LS, Laldpliy o agyla¥l 4K 50l 4 jall
administrative organization by examining its Apad b Al alasall ageda Ao Jaily
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Crisis Management

How to deal with the complex variables of the
current era of crises, disasters, and emergencies
as an important skill for specialists in leadership
and strategic management, and a review of the
different concepts of crises, disasters and
emergencies and their types and how they
develop and showing the different methods and
strategies to deal with and confront them, and
the requirements and skills necessary to
succeed in overcoming and treating crises.
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Administrative leadership
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with the necessary knowledge of the . . . . .« “u o "
importance of leadership in modern ‘-’k' :‘ﬂb ’,Q‘L:n d"m,‘-’ﬁ M:J“?‘ °$4‘7.ﬂ*5\ %Uf
LSE) g Adllaial) g dnkal yiasall g dada) 43 g gY) BaLAY Jalad)

administrative thought, its methods, patterns,
and characteristics, then with the problems gale MAlall g Ll aag Al L) 385 a9 Lgnailiad g
facing leadership in states and getting

acquainted with autocratic and democratic

leadership, and starting with its forms,

characteristics, basic foundations, advantages,

and drawbacks to it.
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